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AnHoTtanus. [IpecTrk BOGHHOM CIy>KObI HalpsIMyIO CBSI3aH C JOBEPUM TIpaKIaH
TOMY MHCTUTYTY, C TOTOBHOCTBIO MTPOXOJAUTH BOCHHYIO CIYKOy, U, KaK CJIEICTBHE,
BCTaTh Ha 3alUTy cBoeil Pomuubl. B cratbe 006001I€HBI pe3yiabTaThl COLMOIOTHYE-
CKOr'0 MCCIJIEIOBAaHUs OTHOIICHUS MOJIOABIX KOCTPOMHMYEW K POCCHICKOM apMuu,
MpEJICTaBJICHbI JaHHBIE YKCIEPTHHIX UHTEPBbIO benroposackoit obnactu. B xone un-
TEepPIpPETAINHU MOJTYYECHHBIX PE3yJIbTaTOB MCCIICIOBAHUS BBISIBIIEHO OTHOIIICHUE Pa3-
JUYHBIX IIeNIeBbIX ayAUTOPHH (FOHOLIEH W [eBYyIIEK) K MPOXOXKICHUIO BOCHHOM
cityk0bl B poccuiickoit apmuu. 13,22% nanu oLieHKY «OTIMYHO» COBPEMEHHOM poc-
culickoil apmuu, 46,38% — «xopomo», 33,67% nanu OUEHKY «yIO0BIETBOPUTEIBHOY,
1 Bcero 6,73% — «He yIOBICTBOPUTEILHO». 38,4 % yKIOHWIHCH OBI OT CITYKOBI B ap-
MUH, OyIb Y HUX Takas BO3MOXXHOCTh, M TIOTPATUIIN OBl 3TO BpeMs Ha paboTy WiIu
ya€Oy. JIBe Tpetu pecnoHaeHToB (66,83%) OCHOBHON MPUYMHOW YKIOHEHHUS OT
CITy’kObI B pOCCUIICKON apMUU HA3BAIHU «ACIOBIIMHY», U 70% OMPOIIEHHBIX UMEIOT B
CBOEM OKPY>KEHHUH JIUII, YKJIOHSIOIINXCS OT CIIY>XKObI B apmun. HameTuBmascs mosio-
JKUTeNIbHAs IUHAMUKA B OOIIIECTBEHHOM MHEHUHU MOJIOJIEKH OTHOCUTENLHO CIYXKObI B
apMUU KpaitHe HEYCTOMYHUBO, HA TAHHBI MOMEHT PaHO TOBOPUTH 00 M3MEHEHUY UMU-
JKa BOGHHOM CiTy»Obl. MHEHHE YKCIIEPTOB MOITBEPANIIO MOJIyYeHHbIE JaHHBIE, TIOI-
YEPKHYB HAIMYHE CYOBEKT-OOBEKTHOTO MOJIX0/1a K MPU3BIBHUKAM, HEXETaHUE TMPHU-
CTYIUTH K IUTAHOMEPHOMY PEIICHUIO MPOOIeMbl UMH/IKA POCCHIICKOM apMHUH.
KiioueBblie cj10Ba: OTHOIIEHHWE K apMUU; YPOBEHBb JIOBEPHS BOOPYKEHHBIM CHJIAM
P®; onTumanbHBI CpPOK CHYXObI; NMPUYMHBI HEXKENAHUS MPOXOIUTh BOCHHYIO
CITyXO0Yy.

BaarogapHocTH: rccienoBaHue BBIIIOJIHEHO IPU noaaepKke rpanta POOU, npoekr
Ne 18-411-310009 «OrmeHka CONMATM3AIMOHHBIX TPACKTOPUN MOJIOJCKHA PErHOHA
Poccuu B pucKoIOruueckon napagurme.
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YOUTH AND THE RUSSIAN ARMY::
WILL THERE BE A POSITIVE VECTOR IN INTERACTION?
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Abstract. Prestige of military service is directly connected with the trust of citizens to
this institution, willingly pass military service, and, as a result, stand up for the defense
of their homeland. The article summarizes the results of a sociological study of the
attitude of young Kostroma to the Russian army, presents data from expert interviews
in the Belgorod region. In the course of interpreting the obtained research results, the
ratio of different target audiences (boys and girls) to military service in the Russian
army was revealed. 13.22% rated "excellent" the modern Russian army, 46.38%
"good", 33.67% rated "satisfactory”, and only 6.73% - "not satisfactory". 38.4% would
have evaded military service, if they had such an opportunity, and would have spent
that time on work or study. Two-thirds of the respondents (66.83%) called the main
reason for evading military service in the Russian army "hazing", and 70% of those
surveyed have surrounded by people who evade military service. The emerging posi-
tive dynamics in the public opinion of young people about the service in the army is
extremely unstable, it is too early to talk about changing the image of military service.
The opinion of the experts confirmed the findings, highlighting the existence of a sub-
ject-object approach to conscripts, the reluctance to proceed to a systematic resolution
of the problem of the image of the Russian army.

Key words: attitude towards the army; the level of confidence in the armed forces of
the Russian Federation; the optimal service life; the reasons for reluctance to perform
military service.
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sian region in the risky paradigm™.

Beenenne (Introduction). ConmnansHsie
M3MEHEHUS TOCIEHUX JIET, TPOUCXOIAIINE B
poccuiickoM ob1ecTBe, moautruka 90-x ro10B
XX Beka, BO MHOTOM CIIOCOOCTBYIOIIIasi CHU-
KEHUIO aBTOpUTETa W TpecTHxka BoopyxkeH-
Hbix Cun P®, Hempeacka3yeMoO MEHSIOT Xa-
paKkTep OTHOIIECHUN MEXIy OOIIEeCTBOM U ap-
mueit. [IpoGnemy ycyryOiaseT mocTosSHHO TIpo-
ucxojsiee peopMupoBaHue apMuH, Kak CO-
LUAJTBHOTO MHCTUTYTA, YTO HEraTUBHO OTpa-
YKAETCsl Ha UMHUJDKE, 00pa3e v CTaTyce BOCHHO-
cnyxanmx. [Ipy 3ToM OTHOIIEHWE K apMHH

SIBJIIETCS HEOTHEMJIEMOM YacThiO MpecTHka
rocyzapcTBa.

Mexny Tem, IICUXO0JIOTAaMHU U COLMOJIO-
raMy JaHHas mnpoOiiemMa MacmtabHO U Je-
TaJlbHO HE wuccieayerca. Bcepoccuiickuit
LHEHTP H3Y4eHHUs OOILIECTBEHHOIrO0 MHEHUs
MPOBOAUT MEPUOAUYECKH OOLIepOCCHIICKUE
3amepsl (puc. 1).

B xozie onpocoB OTHOIIEHUSI K POCCHIA-
CKOW apMuu, (pUKcHpyeTcsl Takke U TOTOB-
HOCTb HUX POJICTBEHHUKOB CIIY>)KUTb B apMHH

(puc. 2).
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Puc. 1. Kak Bsl nymaete, cymiecTByeT Jiu ceifuac peaiibHas yrposa Poccun
CO CTOPOHBI APYTUX CTpaH?
Fig. 1. Do you think there is a real threat to Russia now from other countries?
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Puc. 2. Xorenun 661 Bol, uTo0B1 Banr cbiH, Opat, My Win Apyroi OJU3KUNA pOJICTBEHHUK
CILY>KHMJI B apMun?
Fig. 2. Would you like your son, brother, husband or another close relative served in the army?
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B QueHb xOpoLKe B Xopowue H hoxue B OueHb nAoxHe

Puc. 3. KakoBsl, o Bamemy MHEHHIO, yCI0BHUS ObITa PSIIOBOIO COCTaBa pOCCUIICKON apMuUu?
Fig. 3. What, in your opinion, is the living conditions of the ranks of the Russian army?
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XOopoLwo ocBeAOMASH, MHOTO
3HaK O CUTYaUHH B
BoopyxeHHbIX CHuaax

OcBep0MASH HEeENAOXD, Bonee
MAM MeHee nNpeacTaBAA
CHTyauMio B BOooOpy#eHHBIX
Crnax

Crryaurio B BOOpy#MeHHBIX
CHnax npeAcTaBAAK) cKopee
MNAOXO

Maox0 ocBEAOMASH, NMOYTH
HHMYErD He IHAH O CHTYaLMH
B BoopyeHHBIX CHhaax

3aTpyAHAKCE OTBETHTL
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Puc. 4. Ecni ToBOpHTH B LIeJIOM, 3HaeTe 1 Bbl Wi He 3HaeTe 0 CUTyaluu, MOJI0KEHUH e
B BOOPY)KEHHBIX cuiax PD, o mpobiemax apmun?

Fig. 4. In general terms, do you know or do not know about the situation, the situation in the armed

forces of the Russian Federation, about the problems of the army?

Metonosioruss u Metoanl (Methodol-
ogy and methods). PaccmoTpenue Teoperuye-
CKUX aCIeKTOB M3YUYEHHOCTH TEMBI HCCIIEHO-
BaHUs, MIPEJICTABJICHHOTO B CTaThe U OMBITA UC-
CJIEIOBATEIHCKONW MPAKTUKH B ITOM 00IacTH,
MPUBOJUT K BBIICTICHUIO YETHIPEX OCHOBHBIX
HarpaBJieHUH B paboTax pOCCUUCKHX U 3apy-
OEXHBIX aBTOPOB.

[lepBoe HampaBiieHHE OTpaXkaeT B cebe
HAYYHbIH, COLIUOJIOTUYECKUI MTOAXO0/I K U3y4de-
HUIO U HCCJIEIOBAHUIO TPOOJIEM MOJOICKH
IPU3BIBHOIO BO3pacTa, Kak crenuduyeckoi
rpymme obmiecTBa. JlaHHOE HampaBiIeHHE MO-
JYYMIIO OTpa)keHUe B paboTax MHOTHX OTede-
CTBEHHBIX CONMOJIOTOB. Cpeay HUX MOXKHO
Ha3BaTh Hay4YHbIe TPy Ibl: A. ApbaroBa (Apba-
toB, 2013: 39), O.M. Anekceenko (Anekce-
eHko, 2015), B.B. Anemmna (Anemun, 2011),
M.B. Axsenmuauanu (Axsenuauanu, 2012),
N.H. Amuxmun (Amuxmus, 2013), B.A. be-
nosoackuit (benoBoackuii, 2013) u apyrux.

PaGoTel BTOpOro HampaBlieHUS MOCBS-
IICHBl W3YYEHUIO (OPMHPOBAHUS JTYXOBHOTO
MHUpa MOJIOJIBIX JIFOJIeH MPU3BIBHOIO BO3pacTa
U JMHAMHUKE MOPAIBHBIX IIEHHOCTEH BO BCEM
00I1IeCTBE B CBSA3H C IPOIIECCAMH CMEHbI TOKO-
JeHni. B oTedecTBEHHON HayKe NeTalbHBIM U

B TO K€ BpEMsSI BCECTOPOHHUH aHAIM3 ITOTO
SIBJIIGHUSL Y COBPEMEHHOM MOJIOACKHU J]aH B pa-
6orax B.W. Uynposa (Uynpos, 1994: 45-53),
A.®. HoszmgpaueBa (Ho3zgpaues, 2011),
A.A. Uynun, 3.X.M. CapanueBa u .M. Yma-
koBa (MymuH, 2013: 54-63). B paborax Ha3BaH-
HBIX aBTOPOB OTPAXKEHBI ITyTH OTEYECTBEHHOU
MOJIOJICKH B TOUCKAX JTyXOBHOM OIOPHI U COLIU-
AITBHBIX OPHEHTHPOB B COBPEMEHHOM MHDE.
Tperbe  HampaBieHHE  COCTABIAIOT
TPYABI YYCHBIX, B KOTOPBIX HCCIEIYIOTCS ac-
MEKThl B3aUMOOTHOILEHUHA apMHM C DPa3Iuy-
HBIMA  OOIIECTBEHHBIMH  HHCTUTYTaMH.
Hanpumep, apmuu u o6miecTBa, apMuUu U MO-
JUTHKH, apMUU U JeMOTpapUuecKuMH J1aH-
HBIMU oOm1ecTBa. XapakTepUCTHKa U COJAEp-
KaHWE KOMIIPOMHUCCOB C 3TOW TOYKH 3PEHUS,
CIoco0bl MX pa3pelleHus, KOTOpble 3aTparu-
BalOT OOIIIECTBEHHOE MHEHHUE, IEHHOCTHh BOCH-
HOM CITy>KOBI — BCE 3TO KIIIOUYEBbIE MCCIIEI0BA-
TEJIbCKAE AaCHEeKThl JTAHHOTO HaNpaBJICHHUS.
JlaHHOMY HampaBJIeHHIO OOJIbIIOE BHUMAHUE
yaensiu crnenyromue yaensie: 1., I'pyHTOB-
ckuil (rpyHroBckui, 2012: 27-35), 11.B. 3ep-
HoB (3epnoB, 2016), B.K. Hosuk (HoBux,
2006: 101-107), B.A. Ilerpukac (Ilerpuxac,
2013), B.T. JIucosckuii (JIucockmii, 2015).
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[locnegnee uyeTBepTOE HAMpaBICHHE
MPEJICTABICHO paboTaMU yUYEHBIX U MPAKTHU-
KOB, CBSI3aHHBIMU C MPOOJIEMATUKON IIEHHO-
cTei B BOeHHOW ciyxbe. Tpanchopmammu
M3Yy4aeMbIX [IEHHOCTEH B YCIIOBUSAX MEHSIOIIE-
rocsi COBpEMEHHOTO MUPA, a TaKKe BOCIPHSI-
THS TUX LIEHHOCTEW MOJIOJBIMHU JIFOAbMHU TPHU-
3BIBHOTO BO3pacTa, TPAAUIIMOHHBIC MOTUBAIH-
OHHO-CMBICJIOBbIE ~ OpPHEHTAllMM  BOEHHOM
CITy>KObI — 3TO OCHOBHEIE ()aKTOPHI YETBEPTOTO
HampaBlieHUs. DTy MpoOiieMy paccMaTpuBaIu

B.A. benosenckuit (benoenckuii, 2013),
P.IT. KmumenteeB ~ (KmumentbeB,  2010),
N.A. KmumoB (Kmumos, 2012: 45-46),

A.B. Kynamkun (Kynamkus, 2013).

Lenbto uccnenoBaHus, MOCITYXKHUBIIETO
OCHOBOI /JaHHOH CTaThU, CTalO BBHISBICHHE
OTHOIIEHUSI PETHOHAIBHOU (KOCTPOMCKOM)
MOJIO/IE’KU K COBPEMEHHOM apMUH U CIy»KOe B
ee psagax. MeTogoM ucclieJoBaHUs CTal OH-
JaitH-onpoc o GopMaNIn30BaHHON aHKETE MO-
CPEICTBOM IOUCKA PECIIOHACHTOB B COLIUAJIb-
Hot cetn «BKontakTe» (pecrionaeHthr Ko-
cTpoMckoit ob6nactu). O0beM BBIOOPKH COCTa-
BT 409 yenoBek. XapaKTEepPUCTUKU BEIOOPKH:
Mounoaexb ropoja Kocrpomsl u KoctpoMckoit

Mon pecnoHaeHTOB

MyKcKol B eHcKui

54%

46%

35
30
25
20
15
10

Makcumetnko A. A., Llanosasioea U. C. Mosodedxcb u poccutickasi apmusi:
6ydem /U no/0JcUMebHbIl 8eKmop 80 83aumodeticmauu? //
HayuHblii pesyabmam. Coyuoiozus u ynpasaeHue. - T.4, Ne 2, 2018.

obnactu, B Bo3pacte oT 14 nmer. Beibopka pe-
Mpe3eHTaTHBHA MO TMOJy W BO3pacTy, Oiaro-
naps TMpoleaype MepeB3BEIINBAHUS JTaHHBIX
(Ipy HE3HAYUTENHFHOM OTKJIOHEHHH (haKTH4e-
CKU COOpaHHBIX KBOT OT 3asiBJICHHBIX ). AHKETa
pasmenieHa B Ceru MHrepHer mo aapecy:
http://webanketa.com/forms/68skad1s60qp8s
b6ccsk2shl/.

B xone uccnenoBanus ObLJIO ONMPOIIEHO
54,1% >xeniun u 45,9% myxuun. Pacnpene-
JICHUS PECIIOHCHTOB 10 MOJIY ¥ BO3PACTY MO-
Ka3aHO Ha PUCYHKE 5 U BIIOJHE CONOCTAaBUMO
C JaHHBIMH Fe€HepaIbHONU COBOKYITHOCTH.

YpoBeHb 00pa3oBaHMA PECIIOH/ICHTOB
MIPOUJLTIOCTPUPOBAH Ha PUCYHKE 6.

JlonoNTHUTENBHBIM METOIOM BBICTYITUIH
JKCIIEPTHBIE MHTEPBBIO, MPOBecHHbIE B ben-
TOPOACKON 00JIaCTH C 3aMECTUTENIEM BOCHHOU
KOMEHJATypbl ['apHH30HA TpEeThero paspsaa
ropoga benropona, Ilpencenarenem benro-
POJICKOTO peruoHaibHoro oraenenus «Komu-
TET COJJATCKUX Matepeit Poccun» u npenopa-
BaresneMm OBXK MyHUIIMTIANEHOTO OIOKETHOTO
obmeoOpa3zoBarenbHOr0  yupexaeHust «I um-
Hazust Ne 2» r. benaropozaa, OTBETCTBEHHBIM 32
BOEHHbIE cOOpBI yuammuxcs 10-X Kj1accos.

Bo3spacT pecnoHaeHTOB

30,2
227
20,4
14,7
11,7
B 0,25
14-17 18-20 21-25 26-30 31-40 bBonee
net net net net net 40 net

Puc. 5. Pactipenenenne pecrioH€HTOB IO BO3PACTY U BO3PacTy
Fig. 5. Distribution of respondents by age and age
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[pyroe 1,2
He3akoH4YeHHOEe BbiCLIee 14,7
CpegHee cneuunanbHoe 15,7
CpegHee 17,7
Bbicwee 50,6
| | | | |
0 10 20 30 40 50 60

Puc. 6. YpoBeHb 00pa3oBaHus PECTIOHACHTOB
Fig. 6. Level of education of respondents

Hayunble pe3yJbTaThl U JHCKYCCHSA
(Research Results and Discussion). Cpenu
OTIPOIICHHBIX MYXXYHH JIUIIb YETBEPTh OTCITY-
xwiu B apmuu (25,3%). Ha Bonpoc «Xorenu
ObI BBI CIIY)KUTh B apMHU?» — OOJbBIIE TOJIO-
BUHBI PECIIOHICHTOB OTBETUJIM OTPUIIATEIHLHO
(62,8%), u Bcero 37,2% ckazanu, 4TO XOTENIU

Ob1. [Ipu 3TOM HET pa3HUIIBI B OTBETAX Ha STOT
BOIIPOC CPEId OTBETOB MY)KUUH M JKEHIIMH: U
TE, U IPyTrue CKIOHHBI K OTPUIATEIIEHOMY OT-
BeTy. JlanpHelmuii aHanu3 mokasai, 4To 00-
pa3oBaHue BIMSIECT HA MHEHHE M JKEJTAHUE MO-
JIOJIeKH MPOXOJAUTH BOCHHYIO CITyk0y (Tabu.).

Tabnuua

Pa3nnuus B 0TBeTax pecoOH/IEHTOB HA BONPOC «XO0TeJau Obl BbI CJIY:KUTh B ApMUH 7>
B 3aBHCHMOCTH OT 10J1a U o0pa3oBanus, %0

Table

Differences in respondents’ answers to the question ""Would you like to serve in the army?"'
And depending on gender and education, %

[lon OO6pasoBaHue

Q

gl 2

Xotenu Obl BBl CIIY’)KUTh B | B cpenHem mo BbI- . 3 o 8 = 5

apMuu? 6opxe (%) ) o 5 = | E3| E

= = Z & | a5 g

aa) @) O © <

508

n

Ha 37,16 429 | 32,3 29 47,9 | 55,6 32

Her 62,84 57,1 | 67,7 71 52,1 | 444 68
Wroro 100,0 100,0 | 100,0 | 100,0 | 100,0 | 100,0 | 100,0

Mp&1 BUIUM, YTO JIFOJIA C BBICIIMM 00pa-
30BaHHEM HaWMEHee CKJIOHHBI K IPOXOXKJe-
HUIO BOMHCKOHN ciykObl. Ckopee Bcero, 3To
CBSI3aHHO C UX MPOPECCHOHATBHBIMU aMOUIIU-

SIMH ¥ OHU PaCIIEHUBAIOT 3TO BPEMS KaK «yITy-
IIEHHOE» /I BO3MOXHOCTHU CIENaTh Kapbepy
WJTU cCaMOpeanu30BaTh ceOsl.
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Ecnu npu 3TOM paccMaTpuBaTh OTBETHI
Ha Bompoc: «Xorenmu Obl BbI cay)uTh B ap-
MUU?», TO 4yTh OOJIbIIIE TTOJOBUHBI CPEIH JIUI]
no 18 et oTBeTUIM 1ONIOXKUTENBHO (59,3%) u
toabko 40,7% ckazaiau, 4TO HE XOTEIu OFL.
JlaHHbIE pe3ynbTaThl COBNAJAIOT C UCCIIE0BA-
HUEeM MoAo00HON TemaTuku Bcepoccuiickoro
[[EHTP UCCIICIOBAHMSI OOIIIECTBEHHOT'O MHEHHUS
(BILIIOM) B 2016 roxy’. CornmacHo 3TuM naH-
HBIM, JIBE€ TpeTu ornpoieHHbIX (71%) B rpynmne
JOTIPU3BIBHOM MOJIOJEKHU IIIAHUPYIOT IPOUTH
ciyx0y B apmun. [Ipu 3ToM 1ieneHanpaBIeHHO

MyKUYnHbI

3aTpyaHa
toCb
OTBETUTD;

18,5 Ckopee

Ckopee
HeT; 44,6

Ckopee
HeT; 43,3
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TFOTOBATCS HEMHOI'O: TOJALKO 19% cooOmnu,
YTO MPUKIAABIBAIOT YCHIIUS JJIsI TIOAICPIKAHUS
CHOPTUBHOM (hOPMBI U HHTEPECYETCSI BOCHHOM
TEMOH (IIPOXO0XKIEHUS CITY>KOBI).

Ha Bormpoc: «XoTenu Obl Bbl, YTOOBI Balll
CBbIH, OpaT, MyX WM JAPYrod OJNM3KHil poj-
CTBEHHHK CIIY)KHJI ceifuac B apMuu?» OTBETHI
MY>KYUH H KEHIIUH OKA3aJIHCh PA3IMYHBIMU —
43,8% EHIIWH OTBETUJIH, YTO XOTEIU OBI, ¥
TOJIBKO 37% MyXYMH BBICKA3aJIUCh B IOJIb3Y
TAKOro BapHaHTa coObITHI (puc. 7).

HeHLWwmHbI

3aTpyaHs
toCb

OTBETUTD;

12,9

Ckopee
na; 43,8
|

Puc. 7. OTBeTHI MYXYHH 1 KCHIIUH HAa BOIIPOC «XOTeJIM OBl BbI, YTOOBI Balll CBIH, Opar,
MY>K WIH JpYTroi OIU3KUil pOJICTBEHHUK CIYXKHUII ceiiyac B apMHUH?»
Fig. 7. Answers of men and women to the question "Would you like your son, brother,
husband or other close relative to serve in the army now?"

Ecnu roBoputh B cpeHEM 1O BBIOOpKE,
1o noutu 44% pecnonneHToB Koctpomel u
KocTtpomckoit 061acTi OTBETUIIH, YTO CKOpee
HE XOTeNHu Obl, 4TOOBI UX OJIU3KUE CITYKUIH B
apmun; 40,65% — xorenu Obl, u 15,46% — 3a-
TPYJHWINCH OTBETUTH. BBIABICHHBIE HaMHU
JaHHBIE PA3HATHCS ¢ MHPOpMAIUEH, ToJTyueH-
HOM 1o cpeactBaMm mposeneHHoro BIIMIOM
uccnenoBanus B ¢gespane 2016 roga o goBe-
puu poccusH Kk BoopyxennsiM Cunam P®. [lo
JAaHHBIM ~ BCEPOCCHUHCKOIO  HCCIeI0BaHuS,

'Beepoccuiickuii HeHTp U3ydeHHs 0OIECTBEHHOTO
MHeHus. PesynbTaThl uccnenoBaHus: «JloBepue
pOCCHUSIH BOOpPY>KEHHBIM cuiaM P®, kak rapanry
CTaOMIILHOCTH POCCHICKOTO TOCYapCcTBa U 001IIe-
CTBa, 2016 To». URL.:
https://wciom.ru/index.php?id=236&uid=115586.

ciy’)k0a B apMHHM CTaHOBUTCS COIMAIBHO
o100psieMbIM JieiicTBUEM: 57% MOJIOIBIX pOC-
CHSIH XOTEJIH, YTOOBI MX POJCTBEHHUKH IIPO-
IIJTK BOCHHYIO CIy)O0y (pu 36% sxenaronmx
82014 1.)%

IIpu sTOoM, K ciyx0e 1o KOHTPAKTY, 00-
Jiee TIOJIOBHHBI pecroH1eHToB (60,85%) oTHO-
CATCA TOJIOKUTENbHO. MOXKHO Tpennoso-
KHTb, YTO OJHA M3 OCHOBHBIX TPUYMH HEra-
TUBHOI'O OTHOILEHHUS K apMUU sBJseTcs e€
00s13aTenbHBIN (IPU3BIBHOI) XapakTep.

2BcepoccHiiCKHi LIEHTP U3y4eHHUs 00IIECTBEHHOTO
MHEHHs. Pe3ynbratel uccrnemoBanus: «JloBepue
poccusiH BOOpPYKEHHbIM cuiaM P®, kak rapanrty
CTaOMILHOCTH POCCUHCKOTO TOCYAapCTBa U 00IIIe-
CTBa, 2016 ToI». URL.:
https://wciom.ru/index.php?id=236&uid=115586.
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B ankete ObLT BONIPOC HAa HAIMYKE CPEIU
3HAaKOMBIX PECIOHACHTOB T€X, KTO YKJIOHHUJICS
OT TIPOXOJXKJEHHUS BOCHHOH CiyKObl. B xome
WCCJICIOBAHUS CTAJIO MOHSTHO, YTO JIUIIb Yy

50

Makcumenko A. A., llanosanosa H. C. Mosodesxcw u pocculickas apmusi:
6ydem /U no/0XCUMEbHBIU 8eKMOp 80 83aumodeticmeuu? //
Hayunbtil pezyabmam. Coyuosnozus u ynpasaeHue. - T.4, Ne 2, 2018.

YETBEPTHU OIMPOIICHHBIX TAKMX 3HAKOMBIX HET,
npu 3STOM Y OCTAJIbHBIX PCCIIOHACHTOB
Halieacsa XOTa Obl OJIHH TaKOH 3HAKOMBIN

(puc. 8).

45

42,89
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35
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20 17,71

15
10
5 2

[a, A nnyHo
YKNOHAACA OT
CNYXKObI

[a, mHorne

[a, epeHnubl

HeT, HUKTO 3aTpyaHatoch

OTBETUTb

Puc. 8. Pactipenenenue oTBETOB Ha BOIIPOC:
«YKIIOHSIHUCH JIU BBl 1M Bamiy 3HaKOMbBIE OT CJ'Iy>K6I>I B apMI/II/I?»
Fig. 8. Distribution of answers to the question:

"Did you or your friends evade service in the army?"

Ha Bonpoc: «Ecnu 61 y Bac 6pu1a BO3-
MO’KHOCTbh YKJIOHUTBCSI OT CIyXObl B apMuu,
BBI OBI HCIIOIB30BaIH ee?» — 61,6% mamu oT-
pULIATENbHBIN OTBET (IPU 3TOM HYXHO MOHHU-
MaTh BBICOKYIO JIOJIIO COLMAJIBHO KEIAeMBbIX
0TBeTOB). B 3TOM Cciiyyae MHTEpECHO OCMOT-
pEeTh IPUYUHBI, IO KOTOPBIM MOJIOJIEKb YKIIO-
HSIOTCS OT MPOXOXK/IEHUS] BOCHHOM CITyXOBbI, U
PELINTh UX.

CaMbIMH pactpOCTPaHEHHBIMH MPUYH-
HaMHU, U3-3a KOTOPBIX, 10 MHEHUIO MOJIOZIEXKH,
HE CTOUT HATH B apMul0, SBISIOTCS: 66,8%
HaJINYME HEYCTAaBHBIX OTHOIIEHWH («1em0B-
IIMHBDY); 52,6% moTepss BpeMeHH A1 y4eOsl,
paboThl, BO3MOXKHOCTH KapbepHOIO pOCTa;
40,6% 00s3Hb TATOT apMEHCKON CITyKOBbI;
38,4% Tsxkenble OBITOBBIE YCIIOBUS, IJIOXOE
nutanue; 33,2% OTOPBAaHHOCTH OT JIOMa, OT
npy3eit u Omm3kux (puc. 9). OTBETH MyXUH-
HaM U JKEHIIUH B IPOLEHTHBIX COOTHOILIEHUSIX
MIOYTH PaBHBI.

[Tomy4yeHHble HaHHBIE TOBOPST O TOM,
YTO CpeIU MOJIOAECKU CYLIECTBYIOT CaMble
paszIuyHble ONMACEHUs: 3TO U CTPax HEyCTaB-
HBIX B3aUMOOTHONIICHHH, HETOCTATOYHAS CO-
1uajgbHas 3alMIIEHHOCTh COJIIAT, U CTpax
HaBpEeIUTh CBOEMY 3/10pOBbIO. Bo3MOXKHO,
HEKOTOPBIE U3 ITUX OMACEHUU CBSI3aHBI C OT-
CyTCTBHEM MH(POpPMALIMU O PealbHOM IOJIO-
YKEHHUHU Jie] B apMuu. B xone onpoca ObL1 3a-
TPOHYT BOIIPOC OCBEIOMJIEHHOCTHU PECIIOH-
JICHTOB O CUTyallMu B BOOpYyKEHHBIX cuiax
Poccuiickoit denepannu u mpodiemax ap-
Muu B nenom. IlpoananuszupoBas ero, crajio
MOHSATHO, YTO OOJBIIMHCTBO OTBETHBIIMX
(55,1%) cuuTaroT, YTO OHU HEIUIOXO Tpe.-
CTaBJSIOT CUTyalHuio B BoopyXeHHBIX cH-
nax, 33,2 % ormerwin, 4TO cuTyanuio B Bo-
OPY)KEHHBIX CHJaX TPEICTaBISIOT CKOpee
minoxo; 11,7% — 3arpyaHUINCH OTBETUTH.
[Ipu 3TOM MyX4HHBI CUMTaOT cebs Ooiee
OCBEJOMJICHHBIMM B 3TOM  BOIIpOCE.
HauGonpmmii ypoBeHb OCBEIOMIEHHOCTH
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MoKa3zajia MOJIOJIeKb B Bo3pacte 18-25 met
(57,9%). 1o nanusim BIIUOM 3a 2016 ron
ypOBEHb UH(POPMHUPOBAHHOCTH HACEJICHUS B
Poccuu o monoxeHuu aen B apMUH JJOBOJIBHO

Opyroe
Yrposa oTnpaBKu B 30HbI 60eBbIX AEUCTBUI

Ounckpegutauma apmuun 8 CMU

PacnpocTtpaHeHue B 06LecTBe naumdryeckmnx
HacTpoeHui

OTcyTCcTBME CO3HAHMA CBOEro A0/ra nepes,
PoauHom

OTOpBAHHOCTb OT AOMa, OT APYy3en N 6IU3KUX

MoTeps BpeMeHu Ans yu4ébnbl, paboTbl,
BO3MOYHOCTM KapbepHOro pocTa
M3HeKeHHOCTb, CTpax nepesa TAroTamu u
UCMbITAaHUAMM APMENCKOM KU3HU

OTOpPBAHHOCTb OT XEHCKOro 06LLI,ECTBa

Tarenble 6bITOBbIE ycnosuA, naoxoe nnutaHune

JenoBLwmnHa co CTOPOHbI CTapOCAYKaLLUX U
BOEHHOC/YXKaLLUX NO KOHTPAKTY

Makcumetnko A. A., Llanosasioea U. C. Mosodedxcb u poccutickasi apmusi:
6ydem /U nooxcumebHbIll eekmop 6o e3aumodeticmsuu? //
HayuHblii pesyabmam. Coyuoiozus u ynpasaeHue. - T.4, Ne 2, 2018.

cpeanuii: 51% ONpOIIEHHBIX 3asBUJIH, YTO
3HAIOT O TEKYIICH CHUTyaluu W MpodieMax,
48% — mert?.

66,8

20 30 40 50 60 70 80

Puc. 9. OcHOBHBIE MMPUYUHBI HEKCIIAHUSA MOJIOABIX J'IIO,Z[CI71 CIIYKUTb B apMHUU
Fig. 9. The main reasons for the reluctance of young people to serve in the army

Tak >xe OOJBIIOE KOJMYECTBO PECIIOH-
JICHTOB HE BUAMUT CMBICIA B MPOXOKICHUU
CIIy’kObl, HE TIOHUMAET, 3aYeM 3TO €l HYXKHO.
K Tomy ke MHOTHE MOJIOBIE IO CYUTALOT,
YTO 3a BpeMsl IPOXOKIACHUS CIyKObl OHU MO-
T'YT MOTEPSITH XOPOILIyto paboTy u npodeccuo-
HAaJIbHBIC YMCHUA.

HecmoTpss Ha psig nmepeyrcleHHbIX He-
JOCTaTKOB, OOJIBIIMHCTBO KaK MYX4YHH, TaK U
KCHIIMH CUUTAIOT, YTO apMUS JAeT YEIOBEKY
HOBBIC BO3MOXXHOCTH AJIA TOIO, 4TOOBLI HANTH

'Beepoccuiickuii ieHTp M3ydeHus obIIecTBeH-
HOro MHEHHUs. Pe3ynbraTel nccnenosanus: «Jlose-
pue poccHsiH BOOpYX eHHbIM cuiaM P®D, kak ra-
PaHTy CTaOMIBHOCTH POCCHUICKOTO roCyAapcTBa U

ce0s1, COCTOATHCS B KU3HU (45,2% KEHITUHBI,
38,6% wmyxuunsbl). 32,42% CKIOHHBI K MHe-
HUIO, YTO apMHsl HE OKa3bIBa€T CYIIECTBEH-
HOTO BIIUSIHUSI HA JAIBHEHIIYIO KU3HB MOJIO-
JIOTO YEJIOBEKa, 3TO BCEro JIUIIb HEOOJBIION
sran B ero »ku3Hu; 15,2% cumTaroT, 4To
CiTy»0a B apMHUH CKOpee HEraTUBHO BIIMSET HA
KU3Hb YEJIOBEKa, OHa MEUIAET Peaan30BaThCs
HEKOTOPBIM IUTaHaMm; U 5,5% OMpOIIEHHBIX —
3aTPYAHSIOTCS OTBETHTh. Takke OombImas

o01IecTBa, 2016 oI, URL:
https://wciom.ru/index.php?id=236&uid=115586.
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YacTh ONPOIIEHHBIX CUUTAIOT, YTO HU (hu3Hye-
CKOE, HU IICUXOJOTHYECKOE COCTOSHHUE He
VXYAMAKOTCS TOCIE TMPOXOKIACHUS CITYKObI B
apmuu (38,4%) 1 60JbIIIE TOJTOBUHBI PECTIOH-
neHToB (52,87%) manu oTpuIaTeNbHBIA OTBET
Ha Bompoc «BblMagaer gy 4yenoBeK U3 COLM-
QJIbHOM JKM3HHU, OTCIYXUB B apmuu?». 1o Bce-
poccuiickum nanHeiM BIIMAOM, apmus cero-
TTHSI BOCIIPUHUMAETCS KaK COLMaIbHbIA HHCTH-
TYT, TPEIOCTABISAIOMIUA BO3MOXKHOCTH PO-
cta: 67% poccusiH NoJaratoT, YTO apMHUsl JaeT
YeJI0BEKY HOBBIE BO3MOXHOCTU. Cpenu Mojo-
NEeKHU ITOT IoKazaTenb cocrasiseT 53%. O
HEraTUBHOM BJIUSIHUW apMUU HA )KHU3Hb YeJI0-
Beka ckazanu Juub 10% pecrnoHAEeHTOB, U
18% monararot, 4TO OHa HE UIPaeT 3HAYUMOU
pou B cyap0ax moeii’.

Bbu10 BasKHO MOHSATH, KaKKe, II0 MHEHUIO
PECTIOHJICHTOB, Ka4eCTBa BOCIIUTHIBAECT apMUS

Maxcumenko A. A, lllanosanosa H. C. Mosodedxcs u poccutickast apmusi:
6ydem /U nooxcumebHbIll eekmop 6o e3aumodeticmsuu? //
HayuHblii pesyabmam. Coyuoiozus u ynpasaeHue. - T.4, Ne 2, 2018.

B MOJIOJIBIX JIOAsX. VccnenoBanue mokasaino,
YTO OOJBIIMHCTBO PECIOHACHTOB CYMTAET,
YTO y MOJIOJBIX JItoJiel (hopMHpyeTcs: caMo-
croarenbHOCTh (62,8%), Xopomias ¢usnye-
ckag ¢opma (51,37%), MyKECTBEHHOCTb
(30,92%), cobpannocth (19,45%), akkypat-
HocTh (7,48%), Oonee yCTOWYMBBIC B3IJISABI
Ha xku3Hb (7,23%). Ho, HecMoTps Ha Bce mepe-
YUCJIEHHbIE IUTIOCHI apmuu, 67,83 % ompo-
HICHHBIX CYUTAIOT, YTO (PaKTOP MPOXOKICHUS
BOCHHOM CITy>KOBbI HUKAK HE BIHMSET Ha BBHIOOD
JEBYIIEK MY)KUMHBI B KadyecTBe OpayHOro
(cexcyallbHOT0) MapTHEpA.

Taxoke MBI 3a7jalli PECHOHJCHTAM BO-
IIPOCHl KacaTeJbHO ONTHUMAJIBHOTO BO3pacTa
JUIS IPU3BIBA B @PMUIO U ONITUMAIBHOTO CPOKa
cpouHoil ciykObl. [lomydyeHHble HaHHBIC
npencraBicHbl Ha pucyHkax 10 m 11.

70 64,09
60
50
16-18 net
40 w 18-23 ner
30 m 23-30 net
m [lpyroe

20 16,46
10 -

0

Puc. 10. OnTumanbsHbIN BO3pacT AJIs MPU3bIBA K MTPOXO0XKIECHUIO CPOYHOM CITykOBI,
M0 MHCHHIO PECCIIOHACHTOB
Fig. 10. Optimal age for recruitment for emergency service, according to respondents

'Beepoccuiickuii HeHTp U3ydeHHs OOIECTBEHHOTO
MHeHus. PesynbTaThl uccnenoBaHus: «JloBepue
pOCCHUSIH BOOpPY>XEHHBIM cuiam P®, kak rapanry

CTaOMILHOCTH POCCUHCKOTO TOCYAapCTBa U 00IIIe-
CTBa, 2016 ToI». URL.:
https://wciom.ru/index.php?id=236&uid=115586.
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Makcumetnko A. A., Llanosasioea U. C. Mosodedxcb u poccutickasi apmusi:
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Puc. 11. OnTumanbHbIi CPOK MPOXOKAECHUS CPOYHOHN CITYKOBI, 10 MHEHHIO PECIIOH/ICHTOB
Fig. 11. The optimal period for the passage of military service, according to respondents

Ha Bompoc: «Xotenu Obl Bbl, 4TOOBI B
apMHH CIY>KHJIA JEBYIIKU?» 00Jiee MOTOBUHBI
pectionaeHToB (58,1%) oTBeTunm oTpula-
tenbHO. U3 Hux 43,3 % — Myxuunsl, 56,7 % —
JIEBYIIIKH.

Crnenyrouuii 670K BOIPOCOB ObUT TO-
CBSILIEH OTHOIICHUIO COBPEMEHHOU MOJIOICIKU
K cyliecTByrouen apmun B Poccuiickoit @ene-
pammu, K MuHHCTPY oOoponbl P® Cepres
Ilo¥ry u creneHu J0BEPHUL K HUM.

CTouT OTMETHUTH, UYTO B IIEJIOM OTHOIIIE-
HUE K POCCUICKON apMHUU U CTENEHb JOBEPHS
K HEW OKa3aJuCh MOJOKUTEIbHBIMUA M BBICO-
kuMH. J[aHHBIE UCCIeOBaHUS MO OJOKY 3THUX
BOIIPOCOB IMpPE/CTaBIIEHbI HA PUCYHKE 12.

OtHomenne k Munuctpy 06opounst Poc-
cutickort @enepannu Ceprero [loiiry Toxe B
1[EJIOM 0Ka3aJ0Ch MOJIOKUTENBHBIM (puc. 13).

[TonyueHnHbie HAMH PE3YIIBTATHI MPAKTH-
YECKU UACHTUYHBI C PE3YJIbTATAMHU, MOJIYUYEH-
HbIMU BcepoccniickuM LIEHTPOM HCCIe0Ba-
Hus obmectBeHHoro Muenue (BLIMOM). Tlo
JAHHBIM HMX HMCCJIEIOBAaHUS, TUHAMUKY 0]100-
pEeHUs IS TeIbHOCTH POCCUNCKON apMHH B 110-

! Beepoccuiickuii 1IeHTp M3ydeHHs OOIIECTBEH-
HOro MHEHHUs. Pe3ynbraTel nccnenoanus: «Jlose-
pue poccHsiH BOOpYX eHHbIM cuiaM P®D, kak ra-
paHTy cTabUIBHOCTH POCCUHCKOIO rOCYapcTBa U

CIIETHUE JAECATH JIET MOXKHO OXapaKTepu30-
BaTh KaK yCTOMYHUBO IOJIOXKUTEIbHYIO. K OK-
Tsi0pto 2015 . mons TeX, KTO MOJOKUTEITHHO
olleHuBaeT pabotry Boopyxkenusix Cun
nocturia 82% (MakCUMyM 3a TMPEIbIIYIINe
ronbl — 83%). Onenku 6oecriocobHoct Bo-
opykeHHbIX Cuit P® ceronns 6mmsku k abeo-
moTHBIM: 89% poccusin (MakcumyM 3a 15 ser)
CUMTAIOT, YTO B CIIy4ae BO3SHUKHOBEHUS Peajlb-
HOM yrpo3bl CO CTOPOHBI IPYTHX CTPaH, apMHs
cMoXxeT Hac 3amuTuTh. Cpenu 18-24-nmeTHNX
9Ta nons takke npessimaeT 80%. Onobpenue
nesTeNbHOCTH  MuHuctpa 0060poHbl PO
C. Ioitry u noBepue emMy KpallHE BBICOKH
(84% wu 88%, COOTBETCTBEHHO). 3ampoc Ha
CHJIbHYIO apMHI0 OeccriopeH: 88% Hammx co-
IpaX<aH CYUTAIOT, YTO OHA SBIISETCS MPUOPHU-
TETOM JJ1s rocyaapcTBa. Cpeau MOJIOIEkKH dTa
JIOJISl HUDKE, OJTHAKO TAaKXKE TaKUX OOJbIINH-
ctBO (78%). Tloutn kaxablii BTOpoit (45 %)
BBICTYIIA€T 3a YCWJICHHWE BIIMSHUSA apMUU Ha
obmmecTBo. OOpaTHOr0O MHEHUS MPUAEPKUBa-
foTes mummb 5%

obmectra, 2016 roay». URL: https://wciom.ru/in-
dex.php?id=236&uid=115586.
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0 B 3aTpyAHAKOCb OTBETUTD
"KaK Bbl AymaeTe, cnocobHa Halla apMus 3aLUUTUTb
Poccuto B ciyyae peasibHOM BOEHHOM Yrpo3bl CO CTOPOHbI
Apyrux ctpaH?"
3aTpyaHAch
oOTBETUTb CunbHasa apmua yKe He
13% HY»KHa rocyapcTey U OHO
OJI}KHO YAEeNATb BHUMaHWe
elweHuto gpyrux npobiem
22%
Co3zaHune CUNbHOM apmumn
ABNAETCA NPUOPUTETOM
rocygapcrea
65%
"Kak 6bl Bbl oueHunun apmuio Poccun?"
6,73 13,22
33,67 ’ M OTAnYHO
m Xopouwo

B YpoBneTsopuTesibHO

B He yaoBneTBopuUTe/IbHO

46,38

Puc. 12. O61iee oTHOIIEHNE PECTIOHACHTOB B cyliecTBYyomel Poccuiickoit apmun
Fig. 12. General attitude of respondents in the existing Russian army
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40

34,91

B be3yc/N0BHO XOPOLUO

B Ckopee xopowo

m Cropee naoxo

W be3ycnoBHO NA0X0

B Huyero He 3Hato o ero pabote

H 3aTpyAHAOCb OTBETUTD

"KaK Bbl cuntaeTe, Kak pabotaeT MUHUCTP 060POHBI

P® C.Woitry

"CKaxKute, B uenom, Bbl goBepaete uam HeT MUHUCTPY 060POHDI
P® C. Woiry"

8,98

m [losepsato

B He posepsto

50,62

Puc. 13. OtHomenue pecionieHToB kK Munuctpy o6oponsl PO C. oiiry
Fig. 13. The attitude of respondents to the Minister of Defense of the Russian Federation S. Shoigu

Pe3ynbTaThl COLMOIOTHYECKOTO HCCIe-
JIOBAaHUS MOKA3allv, YTO B PEUTHHIE TIPOOIIEM,
KOTOpBIE, 110 MHEHHIO MOJIONEXKH, Hamboee
aKTyallbHBI IS CETOAHSIIIHEH apMuu, a 3Ha-
YUT, TOJDKHBI OBITh YCTPAHEHBI B OJMKaiiiiee
BpeMsi, 3Ha4YaTCA CIEAYIOIIUE: YIydlieHue Obl-
ToBBIX ycioBuit (71,3%); moBbllIeHHE IIpe-
CTHIKa apMHUH B 11e7IoM B obmecTtBe (55,9%);
YCHUJICHHE NUCIUIUTUHBI (M BEPOSTHO CHHIKE-
Hue aenoBuHbl) —47,6%. 14,9% pecnionen-
TOB yKa3aJId PyrHe HEIOCTaTKH, a UMEHHO:

aJieckBaTHOE KoMaHoBaHuEe — 2,5%, 00y4ueHue
u noaArotoBka — 1,5%, 1oOpoBOIBLHOE MPOXOK-
JICHUE CITy)ObI (KOHTpakTHas ocHoBa) — 1,2%,
yBenuueHue xanoBanus — 0,7%, npoBeaeHue
AHTUKOPPYIIIMOHHBIX MeporpusTaii — 0,5%.
Bce BhIenepeynciieHHbIe HETOCTATKH,
110 MHEHUIO OTPAIIUBAEMBIX, SIBIISIOTCS CYIIe-
CTBEHHBIMU TPOOJIEMaMH, KOTOpPBIE HEIb3S
OCTaBUTH 0€3 BHUMaHUS. Y TOUHCHHEM CUTYa-
MU CTaJI PE3yNbTaThl KCIEPTHOTO OIpoca.
[IpoBeneHHBIN AKCHEPTHBIA ONMPOC OTpa3UI
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SOCIOLOGY AND MANAGEMENT



HAYYHLIN
PE3SYJIBTAT

RESEARCH RESULT

npodeccuoHalbHYIO TOYKY 3pEHHSI B OTHOIIIE-
HUU UCCIIENYEMON TEMbI U IIO3BOJIMJI IIPOaHa-
JU3UPOBATh YCTAHOBKH MOJIOZBIX JIIOJIEH TIpU-
3BIBHOTO BO3pPAacTa Ha BOCHHYIO CITYKOY.
Bonpocs! 6p11 3a1a861 A.B. JlertapeBy —
3aMECTUTEII0 BOCHHOW KOMEHIATypbl l'apHu-
30Ha TpeTbero paspsaa ropoga benropona;
P.A. SIxynunoii — [Ipeacenaremo benropoackoro

fpyroe

MpecTuka B obLecTBe

YnyuweHue 6bITOBbIX YCI0BUIA

AncumnavHa

Makcumenko A. A., llanosanosa H. C. Mosodesxcw u pocculickas apmusi:

6ydem /U no/0XCUMEbHBIU 8eKMOp 80 83aumodeticmeuu? //
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peruoHanbHOro otaeneHus «Komurter conpar-
ckux marepet Poccun» u C.H. be3pykaBHu-
KoBy — mnpenonaBatento OBX mMyHununamb-
HOTO OOKETHOrO 001Ie00pa3oBaTEILHOTO
yupexaenus: «'umuaszus Ne 2» r. benropona,
OTBETCTBEHHOTO 32 BOCHHbIE COOPBI YUAIIHXCS
10-x xiaccos.

55,91

71,3

47,6

0 10

20

30 40 50 60 70 80

Puc. 14. Yero, 1o MHEHUIO PECIIOH/IEHTOB, HE XBaTa€T B apMHUHU
Fig. 14. What, in the respondents’ opinion, is not enough in the army

Ornpoc onpenenui BaxXHYO TEHAEHIHUIO:
9geM OJTMKE IKCIIEPT K TOCYAapCTBEHHBIM U BO-
€HU3HPOBAHHBIM CTPYKTYpPaM, TEM KECTUE Er0
MHEHHE OTHOCHUTEIBHO CIYKObI B apMUU H
KpUTHUYHEE B3TJIs1]] HA MOJIO/IEKb, U HAIIPOTHUB:
yeMm OJMKe SKCIepT K OOLIECTBEHHOCTH, TEM
0oJbIlle ero TOYKa 3pEHHs] COBMAlaeT C pe-
3y/lbTaTaMu aHKETHPOBAHUS MOJIOJOTO MOKO-
neHusa. Ho B MHOroM 3KcniepThl HAlIA COTJia-
cue apyr ¢ apyrom. Tak, Ha Borpoc «C KakuMu
HaCTPOCHUSIMU COBPEMEHHbBIE MOJIO/bIE JIFOAU
UJET B apMHUIO?» JKCIEPThl OTBETUJIH, UTO
0oJblllas 4yacTh MPU3BIBHUKOB HACTpOEHa Ha
BOCHHYIO CIIy»KOy KpaifHe orpuiiarenbHo. ToT
¢akt, 4To ciy:x0a B apMUU CUMTAETCS HEHYX-
HOW, MOJATBEPKAAECT U TO, YTO OYEHb HU3ZKHIA
MPOLIEHT MOJIOABIX JIOJEH MPHU3BIBHOIO BO3-
pacTta MepexoJUT Ha KOHTPAKTHYIO BOCHHYIO
ciIy’)k0y Tocje OKOHYaHHsI CPOYHOM CITYKOBI.
Kpome Toro, y MomoapIx JIroAeil mMpU3bIBHOTO
BO3pacTa YK€ H3Ha4dallbHO c(opMHUpOBaHa
IJ10Xask yCTaHOBKAa TOTO, YTO UX OXKHMJAET BO
BpeMs MPOXOXKJEHUS CIYKObl B apMUU. DTH

OMAaceHMs] HaIPaBJISAIOT UX MBICIM HA MOUCKU
BCEBO3MOXKHBIX CITIOCOOOB M30eTaHNs BOCHHOMN
CITYKOBI.

Bomnpoc o ToM, KaK CHIIBHO OTJIMYAKOTCS
YCTaHOBKH MOJIOJIBIX JIFOJ€H IIPU3BIBHOTO BO3-
pacTa Ha BOGHHYIO CIyXOy Ha JaHHBIM MoO-
MEHT MO CpPaBHEHHUIO C MOKa3aTelsiMU Mpo-
HUTBIX JIET, TIOKa3aJl, YTO MHEHHE JKCIEPTOB
Tak)Ke ObLTU UICHTUYHBIMU. 3aMECTUTEIH BO-
€HHOW KOMeHJaTypbl ['apHU30HA TpPETHETO
paspsna ropoja benroposa oTBeTHI, YTO €CIU
OpaTb BO BHHUMAaHHE JBAAIATHIICTHION pa3-
HUILY, TO OTJINYUS CYILIECTBEHHBI, 4 B CPAaBHE-
HUU C JCCITHICTHEH MaBHOCTHIO — OTIUYHS
HECYyIIeCTBEHHBI. JlaHHOE SBJIIEHHE TOBOPUT O
TOM, YTO B TMPOJOHKCHUHU TOCIETHETO Bpe-
MEHU «HAOIIOJA0TCS TEHACHIIMU K OTpHIla-
TEJTLHOMY BOCHPHSTHIO apMHUH, YTpaTe Mo-
pPaIbHBIX MOTUBOB BOCHHOU CITYKOBI, OT3BIBBI
0 HEeH Kak O MOBHUHHOCTH, a HE KaK O CBSIICH-
HOM JI0JIT€ TpaskJaHIUHA.

Takxe BHUMAHUIO DSKCIEPTOB ObLIa
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MIPEACTABJIICHA HA PACCMOTPEHUE TaKas akKTy-
aJIbHas TeMa KaK YKIOHEHUE OT CITYXObI B ap-
MHU U NPUYMHBI TaKoro nosejeHus. B satom
BOIIPOCE OTBETHI IPEACTABUTENEN IKCIEPTHOU
KOMUCCHH ObLIN pa3inuuHbl. SIkyHuHa Po3anus
ApmanycoBaa — Ilpenceparens benropon-
CKOI'O pEeruoHaibHOro otraenenus «Komwurer
coiarckux Mmareped Poccum» cuuraer, 4to
«po0emMa 3aKJIIouaeTcsl B CaMOi apMUU, U BO
MHOT'OYHUCJICHHBIX HEJ0UeTax JaHHOTO MHCTH-
TyTa rocyaapcTsa (Je10BIINHA, IUIOXHE YCIIO-
BUS JKU3HH), & TAK)XE B HAPYIICHUSX PaOOTHI
BOEHKOMATOB, MEIKOMHUCCUN, KOTOpbIE 3a-
KITFOYAIOTCS B KOPPYIIIIUH, U KPOME TOTO B O€3-
pa3IMYHOM OTHOLIEHHH BJIACcTU K MpodieMam
MIPU3BIBHUKOBY.

3aMecTUTeNlb BOEHHOM KOMEHIATYpBI
I'apausona tpersero paspsaa ropona benro-
pOZia OTBETHIL, UTO «CPEAU MPUUNH YKIOHEHUS
OT BOGHHOW CIy’)KObI B TMEpPBYIO O4Yepeb
MO>HO Ha3BaTh PacHyIEHHOCTb U HEMAaTpuo-

0L eK THEHEIE

Makcumenko A. A., llanosanosa H. C. Mosodesxcw u pocculickas apmusi:
6ydem s1u nosoxcumevHblll sekmop 80 83aumodelicmeuu? //
Hayunbtil pezyabmam. Coyuosnozus u ynpasaeHue. - T.4, Ne 2, 2018.

TUYHOCTh COBPEMEHHON MOJIOJIC)KU TPU3BIB-
HOTO BO3pacTa, KOTOpas HE JKelaeT OTAaTh
nonr Poguney. Takke uM Oblila Ha3BaHA TaKast
MPUYMHA, KaK HE CIIMIIKOM KECTKHUE MEPHI O
00pbrOE C YKIIOHUCTAMHU.

DKCTepThl yKa3aad Ha TO, YTO B CPABHE-
HUM ¢ Apyrumu obiactsamu Poccun, benropon
u benroposckas 001acTh OTINYAIOTCS HETLIIO-
XMM Ka4eCTBOM IPH3bIBA, YTO JACT BO3MOXK-
HOCTh TOBOPUTH O BBICOKOM YpPOBHE pPabOTHI
BOCHKOMa.

[Ipu paccMoTpeHuu Bompoca 0 TOM, KTO
K€ B 3HAYUTEIBHON CTEIEHHM HECET OTBET-
CTBEHHOCTb 32 CO3/IaHHE YCTaHOBOK JIJIsl MOJIO-
JIGKU Ha CIy)Oy B apMuH, ObLJIO OTMEUYEHO,
YTO IKCIEPTHI Pa3ACIWIA MHCHUE MOJIOICIKHU
MIPU3BIBHOTO BO3pacTa, MPUHSBIICH ydacTue B
AHKETUPOBAHUU. BBUTO OTMEYeHO, 4TO 0OJIb-
1Iyr0 MHQOPMAIMOHHYIO Harpy3ka Ha MOJO-
JeKb 10 BOMPOCY CIY)KOBI B apMUU OKa3bl-
BalOT CPEJICTBA MAacCOBOH  MH(pOpMaIUU
(CMMU) u conmanbHOE OKpyskeHue (puc. 15).

Cy0pex THEHEIe XapaK TepHCTHKH

XapaKTeEpHLTHEH

® ero EENAHHE CIOVEHATE

® YENEHEHHA

® pecTo paboThl, yaEbL

® YYECTEO DaTpHOTHIMA

®* cnocobHooTH

® sbpazoBaHHe i

® cemMeHHOE IONOEEHHE

IIpipripm, 18 mer

CMI

F 3

ConmaneHOe 0KpyXKeHHe ApMHH

® IpodaraHfa CIyELE B

® EIHAHHE OpyieH

- HyOoXEeCTEEHHEIR

® EIHAHHE POQHTEIEH

obpase

Puc. 15. ®axTopsl BnusHUS HHHOPMALIMOHHON Harpy3Ku Ha MPU3bIBHUKA
Fig. 15. Factors influencing the information load on the recruit

DkcnepTaM ObLIM 33aJ1aHbl BOIIPOCHI, MO-
CBSILIEHHBIE M paboTe ¢ MOJIOJIEXbI0 T. benro-
poJia B BUJE TIOIYJISIPU3AIIAN CITYKOBI B apMHUA
U TIOBBIIICHUS 3HAHUS MOJIOJIEXH 00 3Tamax
MIPUHATHS HAa TOCYJAPCTBEHHYIO CIYKOy (CM.
puc. 11). C.H. be3pykaBHUKOB — mpernojaasa-
tenb OB MmyHunmmanbsHoOro 610 KEeTHOTO 00-

meo0pa3zoBaTeNbHOTO yupexxaeHus: «l mMHa-
3us Ne 2» r. benropojia, OTBETCTBEHHBIH 3a BO-
eHHble cOopbl yyammxcs 10-x kiaccoB oTMe-
THJI, YTO BOCHHBIE COOPHI B JIECATHIX KJIaccax,
eJTb KOTOPBIX «IIPU3BATh MOJIOABIX JIO/ICH K
ciy>)kOe B apMHMM M HacTpOUTh Ha Hee, 3aya-
CTYIO HA00OpOT BBI3BIBAIOT HE XOPOIINE 3MO-
UM y MPU3BIBHUKOB U OOpaTHBINA 3PPEKT.
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MHorue yuarmiuecss HaCTpPOEHbI MPOTUB COO-
POB, OMPAaBIBIBAsi TO TEM, YTO HE XOTAT CIy-
KUTb B ApDMUU U TEM, YTO UM 3TO ISl AaJIbHEH-
LIEH )KU3HU HE HYXKHO.

3akiarouenne (Conclusions). Takum 00-
pa3oM,  BBILICIPHUBENCHHbIE  PE3YJIbTAThI
MOKHO TOJIBITOXXHTH CIEAYIOIIIM 00pa3oM:
36% ONpOUIEHHBIX HE CIYXWIHM B apMHH,
62,84% He XOTAT CiykuTh B apmuu. 13,22%
Jalld OIICHKY «OTIUYHO» COBPEMEHHOW pOC-
cuiickoit apmun, 46,38% — «xopomo», 33,67%
JIaJId OLIEHKY «YJOBJIETBOPUTEIBHO», U BCETO
6,73% — «ue ynmomierBoputenbHO». 50,62%
PECTIOHJICHTOB TIOJHOCTHIO JOBEPSIOT MUHHU-
ctpy oboponsl PO C. Ioiiry, 8,98% — He no-
BEPSIOT, OCTaJbHbIC 3aTPYIHUINCH OTBETUTD.
60,85% OMpPOIICHHBIX TOJIOKHUTEIBHO OTHO-
CATCS K CyX0€ 10 KOHTPAKTY, YTO TOBOPUT O
MPENNOYTEHUH  MPOXOXKIEHUS  BOCHHOM
CITy’KOBI 110 JKEJIAHHWI0, a HE B 00s3aTEIbHOM
MOpsIIKe.  BONBIIMHCTBO ~ PECHOHJICHTOB
(64,1%) BbICKa3aMK CBOE MHEHUE, UTO MPHU3HI-
BaTh K ciy:x0e HeoOxomumo ¢ 18 mo 23 ner.
16,46% — cuymraror, uro ¢ 16-mo 18 ier,
11,22% — ¢ 23 o 30 net, u emé 8,23% 3aTpya-
HUWIKCH OTBETUTH. OHAKO OOJBIIUHCTBO OT-
BeTuBIIKX (58,1%) cumTaroT HanboJiee ONTH-
MaJIbHBIM CPOK CITYKOBI B TeueHue 1 roza.

BonbIIMHCTBO PECTIOH/IEHTOB CUUTAIOT,
YTO Ha CITY)KOE HE yXYAIIAeTCs ICUXUYECKOE U
¢du3nveckoe 3I0pOBbE YEIOBEKA, M TaKXKe
6onbiie monoBuHbl (52,87 %) cuuTarT, 4TO
YeNIOBEK HE BBINAJACT U3 COI[MAIBbHOMN KU3HHU,
OTCIY>XHB B apMuH. 38,4 % yKIOHUIUCH ObI OT
CIIy>)kObI B apMuH, OyZb y HUX Takas BO3MOXK-
HOCTb, ¥ IOTPATHIIU OBI 3TO BpeMs Ha paboTy
unu yuéoy.

JlBe Tpetu pecnonneHToB (66,83%) oc-
HOBHOW MPUYMHOM YKJIOHEHHUS OT CIYXObI B
POCCHIICKON apMHH Ha3BaIH «I€AOBIIMHY». A
52,62% OTBETWJIH, YTO TMPHU3BIBHUKU IMPOCTO
HE XOTAT OTAAaBaTh apMHUH T'0Jl CBOCH KU3HHU.

VY 70% omnpoIrieHHbIX MHOTHE 3HAKOMBIE
VKJIOHSUTUCH OT CITY’)KOBI B aPMHH, TEM CaMbIM
BBI3bIBas JKETIaHHE Y HUX YKJIOHUTBHCS TOXKE.
70% peCroOHAECHTOB CUATAIOT, YTO COBPEMEH-
HOM poccuiickoi apMHUU HE XBaTaeT (PUHAHCH-
poBaHusl (yJAy4lIeHHUsS OBITOBBIX YCIOBHUH) U
JTUCIUIUIAHBL.  BONBIIMHCTBO ~ OTBETHBIIHMX

Makcumenko A. A., llanosanosa H. C. Mosodesxcw u pocculickas apmusi:
6ydem /U no/0XCUMEbHBIU 8eKMOp 80 83aumodeticmeuu? //
Hayunbtil pezyabmam. Coyuosnozus u ynpasaeHue. - T.4, Ne 2, 2018.

(58,1%) He moxkenanu, yToOBI K cIyx)0€e B ap-
MUH NIPU3BIBATHUCH AECBYIIKH.

HecmoTpss Ha HEOAHO3HAYHOCTH MOJTY-
YEHHBIX OTBETOB Ha CETOJHSIIHUN JE€Hb MbI
MO’KEM TOBOPHUTH O TOM, YTO IPECTHK BOCH-
HOM CIIy>KOBI HE MIMEET MOKa YCTOHYMBOM MO-
JOKHUTEIbHON TUHAMUKH HE TOJIBKO B Tia3ax
HaceJIeHMs], HO U CpeJid BOeHHbIX. B popmupo-
BaHUM BOEHHO-TIATPHOTHYECKOW MOTHUBAIIUH Y
MPU3BIBHUKOB U COJIIAT-CPOYHUKOB, O(HUIIEPHI
CTAJIKUBAIOTCS C NMPOTUBOPEUUBBIMU MpOLIEC-
caMH, B OCHOBE KOTOpPOH JieaT HE TOJIBKO
00beKTHBHbIE MPUYMHBL. C OIHOI CTOPOHBI,
II0J1 BIMSIHUEM BOCIIUTATEIbHOU paboThl, BCs
CTPYKTYpa BOGHHOH KU3HU, BO BPEeMs CIIykKOBbI
B IIEJIOM PACTET MOHUMaHHE HEOOXOAUMOCTH
3anuTel OtedyectBa. C qpyroi CTOPOHBI, HAJIH-
YK€ KOHTP-KYJIbTYPHBIX TpaJuLUi yKIOHEHUS
OT CIIy>KOBI, TpoOIIeMbl (PUHAHCHPOBAHUS ap-
MHUH, HEU3MEHHOE MHEHHE «IIOTEPSHHOCTH
JIeT CIIy>KObI — BCE 3TO, a TAK)KE JOJTUE IOJIbl
U TOBOJIbI TOBOPUTH O JKECTOKOCTU oOpariie-
HUSI, HAJIOJITO OTBEPHYJIU HAIIy MOJIOJEXKb OT
MOJIOKUTEITBHOTO BOCHPUATUS BO3MOXKHOCTH
CIIy’)KUTh B BOGHHbIX cuiiax Poccun.
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